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UNIT-4 

STRATEGIC IMPLEMENTATION AND TOOLS 

MATCHING STRUCTURE AND CONTROL TO STRATEGY 

1. Introduction 

Matching organizational structure and control mechanisms to strategy is essential for 
ensuring that an organization can effectively implement its strategic goals and achieve 
long-term success. Here's a detailed exploration of how structure and control can be 
aligned with various strategic approaches: 

2. Types of Organizational Structures and Their Alignment with Strategy 

• Functional Structure: 
o Description: Departments are organized based on specialized functions 

(e.g., finance, marketing, operations). 
o Alignment with Strategy: Suitable for organizations focusing on efficiency 

and cost control. It allows for deep expertise within functions but may 
hinder cross-functional collaboration needed for innovation. 

• Divisional Structure: 
o Description: Divisions are organized around products, services, or 

geographic regions. 
o Alignment with Strategy: Ideal for organizations with diverse product 

lines or operating in multiple markets. Each division can focus on specific 
customer needs or market opportunities, promoting agility and 
responsiveness. 

• Matrix Structure: 
o Description: Combines functional and divisional structures, employees 

report to both functional managers and project managers. 
o Alignment with Strategy: Effective for organizations pursuing complex 

projects or initiatives requiring collaboration across functions. It allows for 
flexibility and resource sharing but can lead to power struggles and 
complexity. 

• Flat Structure: 
o Description: Few hierarchical levels and decentralized decision-making. 
o Alignment with Strategy: Suited for fast-paced environments where 

quick decision-making and employee empowerment are critical. It 
promotes innovation and responsiveness but may lack clear authority and 
accountability. 

• Network Structure: 
o Description: Outsourcing key functions or collaborating extensively with 

external partners. 
o Alignment with Strategy: Useful for organizations focusing on flexibility, 

cost reduction, and accessing specialized expertise. It allows for scalability 
and resource efficiency but requires strong relationship management. 
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3. Control Mechanisms and Their Alignment with Strategy 

• Financial Controls: 
o Description: Monitoring financial metrics such as budgets, costs, and 

profitability. 
o Alignment with Strategy: Critical for organizations emphasizing financial 

stability, profitability, and resource efficiency. Helps in managing financial 
risks and ensuring cost-effectiveness. 

• Operational Controls: 
o Description: Monitoring operational processes and performance metrics. 
o Alignment with Strategy: Important for organizations focusing on 

operational excellence and quality management. Enhances efficiency, 
productivity, and customer satisfaction. 

• Strategic Controls: 
o Description: Monitoring long-term strategic objectives and outcomes. 
o Alignment with Strategy: Essential for organizations pursuing growth, 

innovation, or market leadership. Helps in assessing alignment with 
strategic goals, adapting to changes in the external environment, and 
seizing opportunities. 

• Cultural Controls: 
o Description: Influencing behavior and decisions through organizational 

values, norms, and beliefs. 
o Alignment with Strategy: Supports organizations emphasizing values-

driven cultures, customer-centricity, and ethical practices. Fosters 
employee engagement, alignment with organizational goals, and long-term 
sustainability. 

• Bureaucratic Controls: 
o Description: Using rules, policies, and procedures to standardize behavior 

and decision-making. 
o Alignment with Strategy: Suitable for organizations requiring 

consistency, compliance, and risk management. Ensures adherence to legal 
requirements, internal policies, and industry standards. 

4. Steps to Match Structure and Control to Strategy 

1. Understand Strategic Goals: 
o Define clear strategic objectives and priorities that the organization aims 

to achieve. 
2. Assess Current Structure and Controls: 

o Evaluate the existing organizational structure, control mechanisms, and 
their effectiveness in supporting the strategy. 

3. Identify Alignment Gaps: 
o Identify areas where the current structure and controls do not align with 

strategic goals or may hinder their achievement. 
4. Select Appropriate Structure and Controls: 

o Choose or modify organizational structure and control mechanisms that 
best support the strategic priorities identified. 
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5. Implement Changes: 
o Implement changes gradually, ensuring clear communication, training, and 

support for employees affected by the new structure and controls. 
6. Monitor and Evaluate: 

o Continuously monitor the effectiveness of the aligned structure and 
controls in supporting strategic goals. 

o Collect feedback, analyze performance metrics, and make adjustments as 
needed to optimize alignment. 

5. Challenges in Matching Structure and Control to Strategy 

• Resistance to Change: Employees and stakeholders may resist structural or 
procedural changes. 

• Complexity: Aligning diverse strategic goals with appropriate structures and 
controls can be challenging. 

• Resource Constraints: Limited resources may restrict the organization's ability 
to implement optimal structures and controls. 

• External Environment: Rapid changes in the external environment may require 
frequent adjustments to strategy, structure, and controls. 

• Integration Issues: Ensuring seamless integration of new structures and controls 
with existing organizational processes and systems. 

6. Best Practices 

• Strategic Alignment: Ensure that structure and controls are directly linked to and 
supportive of the organization's strategic objectives. 

• Flexibility: Design structures and controls that are adaptable to changing market 
conditions and organizational needs. 

• Empowerment: Empower employees to make decisions aligned with strategic 
goals, fostering a culture of ownership and accountability. 

• Continuous Improvement: Regularly review and refine structures and controls 
based on feedback, performance data, and evolving strategic priorities. 

• Communication: Communicate rationale, goals, and expectations clearly to all 
stakeholders to gain buy-in and support for changes. 

7. Case Studies 

• Apple Inc.: Utilizes a functional structure to innovate and streamline operations, 
supported by stringent financial controls to maintain profitability and operational 
efficiency. 

• Toyota: Implements a divisional structure to focus on different geographic 
markets, supported by rigorous operational controls for quality management and 
efficiency. 

• Google: Adopts a matrix structure to promote collaboration across diverse 
projects and teams, supported by cultural controls emphasizing innovation and 
employee empowerment. 
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Conclusion 

Aligning organizational structure and control mechanisms with strategy is crucial for 
organizations to effectively execute their strategic goals, adapt to changing environments, 
and sustain long-term success. By selecting appropriate structures, implementing 
effective controls, and continuously evaluating and adjusting based on strategic 
priorities, organizations can optimize performance, foster innovation, and achieve 
strategic objectives efficiently. 

 


